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ENIC Ukraine. Unofficial translation
ANNEX

 to the Resolution of the Cabinet of Ministers of Ukraine № 1341, dated November 23, 2011

(as amended by the Resolution of the Cabinet of Ministers of Ukraine № 519, dated June 25, 2020)

NATIONAL QUALIFICATIONS FRAMEWORK
Preamble
1. The National Qualifications Framework is a systematic and structured overview of competence-based qualification levels.   
The National Qualifications Framework is set up for use by state and local authorities, institutions and organizations, educational institutions, employers, other legal entities and individuals for the elaboration, identification, benchmarking, recognition, planning and development of qualifications.
2. The National Qualifications Framework is based upon the European and national standards and principles of quality assurance in education, takes into account the requirements of labour market to the competences of employees and is introduced to harmonize the legal rules in the sphere of education and social and labour relations, to facilitate the national and international recognition of qualifications obtained in Ukraine and ensure efficient interaction between education sphere and labour market.  

3. For the implementation of the National Qualifications Framework the terms are defined as follows:

responsibility and autonomy refer to the ability of a person to apply knowledge and skills independently and responsibly;

knowledge refers to the information a person comprehended and learned to use as a basis for his/her conscious and determined activity. Knowledge falls into empirical (knowledge of facts and ideas) and theoretical (conceptual, methodological);

level refers to a structural unit of the National Qualifications Framework defined by a certain set of learning outcomes peculiar for a corresponding qualification of the corresponding level;

competence refers to a dynamic combination of knowledge, skills, habits, modes of thinking, attitudes, values, other personal qualities, determining the capability of a person to successfully socialize and carry out professional and/or further learning activity;

communication refers to interpersonal interaction, aiming at transfer of information, coordination of actions, joint activity;

educational qualification refers to a recognized by an educational institution or other competent authority in education and certified by a corresponding document on education set of learning outcomes and competences determined by a standard of education; 

professional qualification refers to a recognized by a qualification centre, authority in education, other authorised entity and certified by a corresponding document standardised set of learning outcomes and competences acquired by a person, enabling him/her to perform a certain type of work or carry out professional activity; 

learning outcomes refer to knowledge, skills, habits, modes of thinking, attitudes, values, other personal qualities acquired in the course of studies, training and development that can be identified, planned, assessed and measured;

skills/habits refer to the capability to apply knowledge in order to fulfil tasks and solve problems. Skills/habits fall into cognitive (embracing logical, intuitive and creative thinking) and practical (embracing manual skills, application of practical means (methods), materials, tools and instruments, communication).

4. Vocational (vocational technical) education and training qualifications correspond to:

The first (initial) level of the vocational (vocational technical) education and training to the 2nd level of the National Qualifications Framework;

The second (basic) level of the vocational (vocational technical) education and training to the 3rd level of the National Qualifications Framework;

The third (higher) level of the vocational (vocational technical) education and training to the 4th or the 5th level of the National Qualifications Framework.

5. Professional pre-higher education qualification - Professional Junior Bachelor corresponds to the 5th level of the National Qualifications Framework.

6. Higher education qualifications correspond to:

Junior Bachelor to the 5th level of the National Qualifications Framework and the short cycle of the higher education of the Framework of Qualifications for the EHEA;

Bachelor to the 6th level of the National Qualifications Framework and the first cycle of the higher education of the Framework of Qualifications for the EHEA;

Master to the 7th level of the National Qualifications Framework and the second cycle of the higher education of the Framework of Qualifications for the EHEA;

  Doctor of Philosophy, Doctor of Arts to the 8th level of the National Qualifications Framework and the third cycle of the higher education of the Framework of Qualifications for the EHEA;

Doctor of Science to the 8th level of the Framework of Qualifications for the EHEA.

Qualification Levels Description
	Level
	Knowledge
	Skills/habits
	Communication
	Responsibility and autonomy

	1
	Basic general knowledge, comprehension of elementary notions of self-knowledge and environment, fundamentals of safe behaviour
	Basic skills/habits required to carry out simple tasks

	Integration into groups in close social environment
Adequate reaction to simple written and oral messages  
	Work or study under direct guidance or supervision in structured context 
Limited responsibility for personal actions 
Formulation of elementary judgments 

	2
	Basic empirical knowledge, comprehension of basic (general) processes in the sphere of learning and and/or labour activity 
	Application of relevant information to carry out manageable tasks and solve everyday problems in typical situations, using simple rules, instructions and tools 
Assessment of self-activity results according to established criteria, application of argumentation to support  personal opinion and conclusions

	Team interaction, aiming at the fulfilment of tasks 
Producing detailed oral and written messages 

	Work and/or study under guidance or supervision with certain degree of independence  
Individual responsibility for the results of tasks carried out in the course of learning and and/or labour activity 

	3
	Knowledge of facts, principles, processes and general notions in the sphere of learning and and/or professional activity 
	Typical tasks fulfilment and problem solving by means of choosing and applying basic methods, instruments, materials and information  
Assessment of the results of the fulfilled tasks, according to pre-known criteria 
	Efficient team work capability 
Acceptance of criticism, advice and instructions 
Producing detailed oral and written messages, in particular in professional activity 

	Responsibility for tasks fulfilment in the course of work or study 
Adjusting behaviour to external circumstances, fulfilling tasks or solving problems 

	4
	Empirical and theoretical knowledge in broad contexts and comprehension of principles, methods, processes in the sphere of learning and/or professional activity 
	Fulfilment of complex specialised tasks, decision finding and making, concerning specific problems in professional activity or learning sphere 

Planning  personal work and organizing, control, assessment and correction of the work of others in limited context 
	Mentoring and experience transfer 
Producing detailed oral and written messages, in particular in professional and learning activity 

	Self-organization, according to the rules, existing in working or learning contexts, usually predictable but amenable to change 
Exercising supervision over everyday work of others, limited responsibility for the assessment and improvement of the results of their labour or learning activity   


	5
	All-round specialised empirical and theoretical knowledge in the sphere of learning and/or professional activity, realizing the limits of this knowledge 
	Broad range of cognitive and practical skills/habits required to solve complex tasks in a specialised sphere of professional and/or learning activity 
Finding creative solutions or responses to precisely determined specific or abstract problems on the basis of identification and application of data 

Planning, analysis, control and assessment of self-work and work of others in a specialized context
	Interaction with colleagues, managers and clients on issues, concerning comprehension, skills and activities in the sphere of professional and/or learning activity 
Communicating personal understanding, knowledge, judgments, experience, in particular in the field of professional activity to a broad audience (colleagues, managers, clients)
	Organizing and supervision (management) in the contexts of professional and/or learning activity under unpredictable changing circumstances 
Improvement of the results of self-activity and work of others 
Further learning capability with a certain degree of autonomy 

	6
	Conceptual scientific and practical knowledge, critical comprehension of theories, principles, methods and notions in the field of professional and/or learning activity
	Advanced cognitive and practical skills/habits, excellence and innovativeness at the level required to solve complex specialised tasks and practical problems in the field of professional or learning activity 

	Communicating to professionals and non-professionals information, ideas, problems, decisions, personal experience and argumentation 
Data collection, interpretation and application 
Communication on professional issues, also in a foreign language, both orally and in writing 
	Management of complex technical and professional activity or projects 
Capability to bear responsibility for decision-making and their approval in unpredictable working and/or learning contexts 
Developing judgements, involving social, scientific and ethical aspects 
Organisation and management of the professional development of individuals and groups
Capability to continue learning with a great degree of autonomy 

	7
	Specialised conceptual knowledge, including up-to-date scientific achievements in the field of professional activity or branch of knowledge, forming ground for original thinking and research, critical comprehension of problems within the branch of knowledge and on its boundaries  
	Specialised problem-solving skills/habits required for research and/or innovative activity, aiming at the development of new knowledge and procedures 

Capability to integrate knowledge and solve complex tasks in broad or multidisciplinary contexts 
Capability to solve problems in new or unknown environments, having in disposal incomplete or limited information and involving aspects of social and ethical responsibility 
	Comprehensive and unambiguous communication of personal knowledge, conclusions and argumentation to professionals and non-professionals, in particular to learners
 
	Management of complex, unpredictable and requiring new strategical approaches working or learning processes 
Responsibility for the contribution to professional knowledge and practice and/or assessment of team and staff activity results 
Further learning capability with high degree of autonomy 

	8
	Conceptual and methodological knowledge within the branch of knowledge and on its boundaries or in the field of professional activity 
	Specialised skills/habits and methods, required to solve major problems in the sphere of professional activity, science and/or innovations and reassessment of already existing knowledge and professional practice 
Establishing, planning, implementation and correction of the successive process of in-depth scientific research, ensuring appropriate academic integrity 
Critical analysis, assessment and synthesis of new and complex ideas 
	Free communication on issues, concerning the sphere of scientific and expert knowledge with colleagues, broad scientific community and society in general.
Use of academic Ukrainian and foreign language in professional activity and research 
	Demonstration of considerable command, innovativeness, high degree of independence, academic integrity and professional code of conduct, constant devotion to the development of new ideas or processes in the forefront contexts of professional and scientific activity 
Capability for constant self-development and self-improvement 


_____________________
